
What should you do  
if you’re concerned  
about your health and  
safety at work?
•  You can talk to your employer  

and ask to see their COVID-19  
Prevention Plan.

•  You can file a confidential complaint 
with Cal/OSHA at dir.ca.gov/dosh/
complaint.htm

  What is required  
of employers?

  Employers are required to protect  
workers from unsafe and unhealthy

workplace conditions, including COVID-19 hazards. 

 •  Provide workers with face coverings.

 •  Adjust work policies to help prevent exposure  
to COVID-19, such as staggering work breaks.

 •  Implement a written COVID-19 Prevention Program.

 •  Provide COVID-19 safety training to all workers.

 •  Allow workers time to wash their hands and  
provide hand sanitizer.

COVID-19 and California’s Workforce
We can help make our workplaces safer  
and prevent the spread of COVID-19. 

There are steps employers must take to prevent COVID-19 health and safety hazards, and there  
are steps you can take if you are concerned about your workplace or think you have COVID-19. 

What are my rights and protections under the law? 
All workers in California, regardless of immigration status, have the right to:

    Protection from 
safety and health 
hazards, including 
COVID-19

    Report an unsafe  
workplace to  
Cal/OSHA

     Refuse to work in  
unsafe conditions

It is illegal for your employer to reduce your hours, fire you or otherwise retaliate against you for exercising 
your labor rights.

Workplace Health and Safety during COVID-19: 
Workers’ health is important to public health, especially during the pandemic. Cal/OSHA COVID-19 
prevention requirements include:

     Wearing face 
coverings and 
ensuring they cover 
your nose and mouth.

    Maintaining at  
least six feet of 
physical distance. 

    
    Washing your hands. 
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What should I do if I am sick or exposed to COVID-19?  
Notify your employer. If you think you have been exposed to or have symptoms  
of COVID-19, it is important to let your supervisor know immediately, stay home  
and contact your usual source of care, like a doctor or local clinic.

Ask about paid leave options. You may be able to take paid sick leave  
so you can take time off with pay while you recover at home. Tell your employer  
that you need to use your paid sick leave. 

File a claim. If you were denied paid sick leave, you can file a wage claim  
with the Labor Commissioner’s Office. 

    If you tested positive, were diagnosed 
or exposed to COVID-19, advise  
your employer immediately, and  
tell them if your illness or exposure  
is work-related.

       

    For the period you cannot work,  
you may be eligible for pay through 
workers’ compensation, paid sick 
leave or other benefits.

By law, your employer  
cannot punish you for:

Asking to take  
paid sick leave 

Filing a  
wage claim

Reporting unsafe  
or unhealthy  

conditions at work

Filing a workers’ 
compensation claim

Retaliation can take many forms:
    
    Getting fired or  

being put on suspension

    
    Reduction in your pay  

or hours
   
    
    Threats about immigration 

status or calls to 
immigration agencies

The law protects you, regardless of immigration 
status, against these acts of retaliation. If you believe 
your employer has punished you for using your lawful 
rights, you can file a retaliation complaint with the 
Labor Commissioner’s Office. 

For more information:  
dir.ca.gov/covid

What if my employer retaliates against me?


